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EMPLOYEE RESOURCE GROUPS,
COMMITTEES & CLUBS

401K Committee

Description: The 401K Committee meets to administer, monitor, and evaluate Benchmark’s 401k

plan offering.

Point of Contact: Whitney Stauffer, Director of Payroll & Benefits

Clay Shooting
Description: The Clay Shooting group meets throughout the year to clay and trap shoot at local

facilities.

Point of Contact: Alan Noble, Safety Officer

Company Events Committee
Description: This committee plans Benchmark’s annual company events including the Holiday Party,

annual Summer Picnic, Employee Appreciation, and more.

Point of Contact: Kristen Troxell, Marketing Manager

Golf League
Description: Benchmark’s golf league runs from April to September with 8 events at local area golf
courses and concludes with a championship in October. The winner is bestowed the “Benchy Cup”,

and bragging rights for the year.

Point of Contact: Chad Livingston, Superintendent; Alex Cortellessa, Project Manager

Inclusion Committee
Description: Inclusion is the practice of ensuring all employees feel a sense of belonging, valued for
who they are, and empowered to participate and contribute freely at Benchmark. This group meets

regularly to discuss and implement inclusion practices at Benchmark.

Point of Contact: Angela Hendrix, Director of Training & Development; Stu Smith, VP of Market
Growth

Mentor Committee

Description: The Mentor Committee oversees Benchmark’s Mentor/Mentee Program.
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Point of Contact: Cara McCarthy, Market Coordinator; Tommy Halloway, Project Manager

Safety Committee
Description: The Safety Committee meets monthly to discuss training, accidents/incidents, safety

incentives, and more.

Point of Contact: Phillip Ireland, Safety Director

Soccer Team
Description: The Benchmark co-ed soccer team, also known as “the Ruff Carpenters”, plays in an

adult league at Spooky Nook.

Point of Contact: Derek Denlinger, Operations System Manager

Strategic Plan Committees
Description: The 2023-2026 Strategic Plan focuses on Cultivating Talent, Smart Growth, Process
Improvement, and Innovative Preconstruction. Each of these focuses is made up of several
initiatives, spearheaded by different members of the team and a full committee. For more

information or to get involved, contact Chris Smith.

Point of Contact: Chris Smith, Chief Operating Officer

Women Empowered
Description: Women Empowered exists to provide women at Benchmark opportunities to develop
personally and professionally, voice their unique perspective, and together, be an agent of change in

construction.

Point of Contact: Cara McCarthy, Market Coordinator; Angela Hendrix, Director of Training &

Development
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